EQUALITY CONFERENCES SECTION

Campaign Strategy to Protect Children and Staff by Challenging Homo & Transphobia in our Schools and Colleges 

MOTION 39
(LGBT Teachers’ Conference) to move, 

(LGBT Teachers’ Conference) to second:

Conference notes: 

1. the endemic levels of homophobia still extant in our workplaces (Stonewall: School Report 2007); that have a profound effect on the health and wellbeing of all students and staff; 
2. the serial legislation passed in the last decade that has removed layers of previously unjust laws concerning human differences of sexual orientation and gender identity; 
3. the serial advice to schools and colleges from the Westminster Government and Welsh Assembly including: 
1. 2004 Stand Up for Us: Challenging Homophobia in Schools; 
2. 2007 Homophobia, Sexual Orientation and Schools: a Review and Implications for Action; 
3. 2007 Homophobic Bullying Safe to Learn: Embedding Anti-Bullying Work in Schools. 

4. the excellent work of the voluntary sector, (including Schools Out, LGBT History Month, No Outsiders, The Terrance Higgins Trust and Stonewall) in providing professional support and practical resources for schools and teachers to challenge homophobic attitudes and practices; 
5. not least, the OFSTED Inspection framework; from September 2005 the OFSTED self-evaluation form has required schools to provide more information on how they support PSHE, and this is still the case under the new framework. These outcomes will not be deliverable in a culture of homophobia and homophobic bullying. 

Conference notes, with sadness, that despite all the new legislation and government guidance, institutional homophobia and transphobia are still prevalent. 
Conference is gravely concerned about this, the impact that it has on our members in schools and colleges, and notes the recent evidence: 

a. the 2007 Stonewall “School Report” described the levels of homophobic and transphobic bullying to be at “epidemic” levels; 
b. the 2008 (and current) Prevalence of Homophobia surveys of colleagues in the North West, which confirm the epidemic levels of ignorance and bigotry in our schools and colleges; furthermore, homophobic and transphobic abuse is common and in some authorities a majority of staff have been and are the subject of such bullying; 
c. the Liverpool Metropolitan Borough Council survey of 3,000 young people found homophobic abuse to be the second most common form of bullying in schools;
d. the Probation Service and the Crown Prosecution Service have to deal with the burden of homophobia and transphobia among their service users because of the failure to eradicate such prejudice and ignorance in our schools. One of the consequences is hate crime; 
e. other public services, such as the NHS, have similar burdens to deal with among their users, because of the failure to eradicate homophobia and transphobia in our schools. 

Conference believes that failing to eradicate homophobia and transphobia in our schools and colleges has grave social and economic consequence for society. 

Conference further believes that the run up to a general election presents an ideal opportunity to maximise the offers of support being made to the LGBT community by all major political parties. 

Conference calls upon the Executive to ensure that a comprehensive strategy is created to promote the most effective means by which: 

I. all schools adhere to their statutory duties and begin the task of protecting their pupils and staff from the appalling levels of homophobia and transphobia extant in schools and colleges;
II. all opportunities are exploited to disseminate the dangers and threats to future generations of failing to address the bigotry and ignorance in our schools and colleges; 
III. effective and practical resources are readily available;

IV. effective and practical training is available to classroom practitioners and those in leadership positions; 
V. LGBT History Month becomes embedded in school and college curricula; 
VI. that International Day against Homophobia (IDAHO) is embedded in the school and college calendar. 

Conference celebrates the excellent work done in the North West region in fighting homophobia and agrees that this successful work should form the basis of a new training model for local officers. 

Conference believes there is an urgent need for more training, both in schools and colleges, and in associations and divisions, to enable members and local officers to fight homophobia and transphobia more effectively.

Conference further believes that officers at all levels of the Union be encouraged to undertake this training to best help them in that challenge. 

Conference therefore instructs the Executive to: 

A. urgently, and in association with existing training providers and campaign allies including: Schools Out, LGBT History Month, LGBT Youth et al., develop a schedule of training modules that afford LGBT training to all levels of the Union, with a priority given to division secretaries and equal opportunity officers; 
B. adopt a dynamic agenda for promoting our LGBT campaigning at all levels of the Union. This could be used as a public relations and recruitment tool and remove barriers to such campaigning that clearly do not hinder other unions; 
C. ensure the Union website contains relevant and practical advice for individual members on LGBT issues, and also relevant and practical advice for representatives and local officers. This advice should be easily accessible and provide clear links to: advice and campaign publications, government anti-homophobic bullying strategy documents, and other organisations and networks such as Schools Out, TUC regional networks, LGBT youth networks etc; 
D. urgently prioritise calling on Initial Teacher Training providers to include LGBT equality for pre-qualified teachers, and for schools to build this into their NQT induction programme. 

Finally, Conference calls on the Executive to use the Union’s LGBT working party to play a central advisory role and to liaise with a constituency of members and supportive organisations to make sure that: 

i. the Union promotes its LGBT strategy and work by having a presence at all Regional and Wales LGBT events; 
ii. work with LGBT youth organisations is encouraged and the views of those youth groups are disseminated within the Union to inform activity and advice; 
iii. advice regarding inclusive campaigns such as the North West Region’s “Challenging Homophobia” and other school and college based gay/straight alliances is widely disseminated by the Union; 
iv. the Union seeks to liaise with other unions such as UCU, UNISON, NASUWT, ATL and teachers’ organisations in order to organise an annual LGBT education event; 
v. the Union builds concrete solidarity with other groups who are fighting to save jobs and defend conditions of service under threat because of the recession. It is vital that LGBT teachers identify with this struggle and are visible in this fight.

