SALARIES, SUPERANNUATION AND EDUCATION ECONOMICS SECTION

Defending Our Pensions 

MOTION 42 
(East London) to move
Conference commits the Union to the strongest possible defence of teachers’ Pensions. In so doing Conference reminds delegates of the successful joint union campaign with threatened joint union industrial action in 2005 that led to a significant victory in protecting our members’ pensions currently employed at that time.

Conference reaffirms its support for good quality, affordable, final salary occupational pensions in both the private and public sectors, and deplores private sector employers using the recession as an excuse to attack occupational pensions. 

Conference deplores the resumed attacks on public sector pensions by politicians and the media. Teachers, like other public sector workers, are making a clear, substantial and demonstrable commitment to their pensions. We have already paid for our pensions through our employee contributions and through lower salary levels than for comparable jobs in the private sector. 

We have also agreed with the Government and local authority employers to higher pension contribution rates for all teachers, a higher retirement age for new joiners and a cost-sharing agreement in respect of future cost increases.

Conference believes that the real problem in UK pension provision is not that public sector provision is too generous but that private sector provision is inadequate and worsening. “Equality of misery” makes no sense, and will serve only to lead a whole future generation into poverty in old age. 

Conference recognises that the current inadequate state pension results in poverty for the majority of pensioners, particularly women.

Conference notes that the current economic crisis has been created by unregulated banking practices fuelled by corporate greed and is not the making of public service workers. Consequently, it believes that public sector workers and their families should not be penalised for the manifest failures of the financial institutions and government regulatory bodies. 

Conference recognises the very strong danger that, after a General Election, there will be an attempt to further worsen the Teachers’ Pension Scheme. Conference further notes that this is likely to form part of an attempt to worsen all public sector pension schemes. 

Conference recognises the work of the Union in taking a leading role in coordinating opposition by the teaching unions, other public service unions, and the TUC to previous attempts to worsen teachers’ and other public sector pensions. To this end Conference instructs the Executive to ensure the TUC convenes urgent discussions involving all the public sector unions to begin to plan our campaign. 

Conference instructs the Executive to: 

1. give the highest priority to co-ordinated efforts to defend members’ pensions; 
2. seek a co-ordinated negotiation, campaign and action strategy with the other public sector unions; 
3. organise co-ordinated ballots for industrial action including discontinuous action should that prove necessary; 
4. maintain and build on the effective involvement of division secretaries in the development of the pensions campaign strategy; 
5. campaign alongside the TUC and the National Pensioners Convention for an increase in the state pension to £165 per week and thereafter for it to be linked to earnings or prices, whichever is the higher;

6. provide practical support for local associations, divisions and individual members in pressuring MPs and parliamentary candidates, during the run up to the General Election, seeking manifesto commitments to the protection of our pensions; 
7. collate existing evidence to inform the production of materials which will support our pensions campaign, including challenges to arguments such as affordability; 
8. co-operate with other unions to produce, and distribute common campaign materials (leaflets, petitions); 
9. encourage and assist local associations to set up regional and local multi-union campaign groups in alliance with trades councils, the National Pensioners Convention and other relevant organisations. 
Conference recognises that the attack on the Teachers’ Scheme takes place in a wider context of increasing inadequacy of the basic state pension. 

Conference instructs the Executive to support the Pension Manifesto, published by the National Pensioners Convention, in particular its call for a basic state pension set above the official poverty level (estimated at £165 a week in 2009), which is linked to the higher of earnings or prices, and paid alongside other existing concessions, to provide some financial security for all. Conference asks the Executive to give the Manifesto the widest circulation. 

Conference notes the dramatic decline in the number of successful applications for ill health retirement by teachers and the particular difficulties in meeting the criteria for teachers suffering from mental ill-health even though they may have been forced to leave teaching. 

Conference welcomes the joint report on ill health retirement by Government, local authority employers and unions which emphasises the importance of good occupational health services in ensuring the system is applied fairly and teachers receive support at the earliest 

possible stage.

Conference instructs the Executive to continue the Union’s work in seeking better occupational health provision and to take appropriate steps to secure fairer treatment for all teachers in 

relation to ill health retirement, especially those with mental ill health.

