EQUALITY CONFERENCES SECTION

Discrimination and Harassment 

MOTION 37 
(Black Teachers’ Conference) to move, 

(Black Teachers’ Conference) to second: 

Conference recognises the enrichment to society that cultural diversity brings and how it adds to advancement within our education system.

Conference further recognises that many Black teachers suffer racially motivated harassment and discrimination during teacher training, induction and whilst in their role as a qualified teacher. This level of discrimination causes work related stress and often leads many Black teachers to leave the profession due to a lack of support throughout their ordeal. 
Conference therefore notes with concern the significant number of Black teachers leaving the profession due to discrimination and the added pressures placed upon them. 
Conference further notes that according to Teacher Support Network (TSN) (2007), 72 per cent of Black teachers have experienced or received discrimination or harassment within their day to day work environment. According to respondents, managers were the principal source of discrimination and harassment (60 per cent). The other two main sources of discrimination were: fellow colleagues (49 per cent); and pupils (46 per cent). 
The TSN research also indicated the various ways in which discrimination had taken place. Of those reporting harassment, 49 per cent said they had been overlooked for promotion, 48 per cent had received direct offensive language, 34 per cent had been refused co-operation, 27 per cent had received insulting gestures and 27 per cent had experienced deliberate exclusion.

Unfortunately 11 per cent of respondents felt unsupported and resigned from their position as a result. Other, perhaps less visible impacts on those affected included: 

1. 61 per cent suffering from reduced self-esteem; 
2. 48 per cent coping with their anxiety, stress or concern silently; 
3. 36 per cent feeling stressed but continuing to work; and 
4. 32 per cent experiencing reduced effectiveness at work. 

Conference believes that discrimination within our society and the continuing rise in racial tension and attacks, which are no doubt exacerbated in areas where the far right has had members elected to public bodies, is likely to lead to Black teachers and ethnic minorities feeling more vulnerable and isolated.

Conference instructs the Executive to: 

a. provide training for all equality officers and representatives on how to manage and support Black teachers who encounter any form of discrimination; 
b. establish a list of which local authorities comply within their duty to record all incidents of racial discrimination and harassment and how such information is used and acted upon; and

c. survey all Black members on pay progress and promotion, particularly to the leadership scale, and whether they feel they have been impeded by or subject to workplace discrimination. 
Conference is extremely concerned with the under representation of Black teachers on senior management teams and the disproportionate lack of success in gaining promotion. 

Conference further calls on the Executive to protect the welfare of members who are being subjected to this discrimination by: 

i. establishing a system that will regularly monitor and if necessary, act on any forms of discrimination when applying for promotion, which may be experienced by members e.g. through the form of questionnaires and confidential interviews;

ii. seeking to ensure that all local associations discuss, implement and ensure that equal opportunity policies are used effectively within schools, to ensure all members are treated fairly. Also that these policies are shared with headteachers/line managers within schools and at local authority level; and bringing a progress report on the above to Conference 2011.

