EQUALITY CONFERENCES SECTION

The Position of Disabled Teachers 

MOTION 38

(Disabled Teachers’ Conference) to move,

(Disabled Teachers’ Conference) to second: 

Conference notes with concern the continuing poor position of disabled teachers in the profession. Entry to teaching is restricted by Medical Fitness Regulations leading to only 1% of the profession identifying as disabled. This is compared to the number of disabled graduates which is 5% and the general proportion of disabled people in the UK potential labour force of 15%. 
Conference notes that teachers who acquire impairments during the course of their career are a large and growing group. The support they get varies widely with many discriminated against. Since 1996, the Disability Discrimination Act has covered employment. Schools do not consult disabled staff as required by the recent Disability Equality Duty. Disabled teachers contribute their experience to schools and act as positive role models for inclusive education. 
Since 1989 the Union has been successfully campaigning to improve the position of disabled teachers in the profession, but recent surveys suggest much more now needs to be done, including the promotion of the social model of disability. 

Conference instructs the Executive to: 

1. pressure the Government for the removal of Medical Fitness to Teach criteria and for a fair deal for disabled teachers with Disability Equality Training for all on Initial Teacher Training; 
2. make Disability Equality Training a priority in any training for casework staff and local officers including sharing good practice; 
3. provide greater support and publicity for disabled teachers through the development of the disabled teachers' network, developing disability champions in each Division and workplace; 
4. create a reserved place on the Executive to be elected by disabled members; 
5. scrutinise its publications, policies, advice and training programmes so that they are always in accord with the Social Model of Disability; 
6. ensure that the union’s salaried staff are trained and skilled in handling casework relating to Disabled Teachers, including those suffering from stress and anxiety, to the highest standards of expertise and support; 
7. ensure that The Teacher carries regular articles on The Social Model both as a concept and as the way in which the Union addresses disability issues in both policy terms and in practice; 
8. campaign for the retention of a strong disability element in any single equality scheme and this to be reported to the 2011 Conference; and 
9. promote the setting up of balanced steering groups, in each educational establishment, involving disabled teachers.

Conference welcomes the fact that the TUC held a seminar on “Sickness Absence and Disability Discrimination” in March 2008, which had been requested by the Union. The outcome of the seminar was the “Negotiator’s guide to the law and good practice”, for Sickness Absence and Disability Discrimination, which was produced in September 2008. 
Conference calls upon the Executive to progress the good practice outlined in the TUC guide and to establish: 

i. a NUT model disability leave policy; 
ii. that the model policy is distributed to all Divisions, with a briefing document, to negotiate disability leave at school and local authority level; 
iii. where Divisions have been successful in negotiating disability leave agreements, an impact assessment by the Local Authority should be completed after 12 months, to ascertain the success and use of the agreement; and 

iv. all Divisions in 2010 should report to Hamilton House through he Wales/Regional Offices, where disability leave agreements have been negotiated, for disabled teachers and members.

