INFORMATION ON CONDITIONS OF SERVICE

Teacher’s Conditions of Service are laid down in four places:

1. The School Teachers’ Pay and Conditions Document – imposed by Secretary of State for Children, Schools and Families and published annually

2. The Burgundy Book agreements – negotiated between the unions and the Local Authority employers and contractually binding

3. Employment Statutes – Acts of Parliament

4. Local Agreements – negotiated between the unions and the Gloucestershire LEA

The School Teachers’ Pay and Conditions Document (the Blue Book) covers:

· Salary scales and allowances

· Professional duties

· Working time (‘directed time’)

· Non-contact time and cover

· Performance threshold criteria and procedures

· Professional Standards for teachers

· Eligibility and competencies for Advanced Skills Teachers and Excellent Teachers.

The Burgundy Book covers:

· Appointments

· Resignations

· Notice periods

· Dismissal periods

· Retirements

· Sick leave and sick pay

· Maternity leave

· Other leave

The Statutes cover employment law, part-time workers regulations, fixed term contract workers regulations, health and safety, working time regulations, child protection, national curriculum, school governance and the powers of school governors.

Local Agreements may cover areas such as:

· Cover agreements

· Holiday dates

· Times of the school day

· Early Retirement Schemes

· Career Break Schemes

· Job share arrangements

· Overpayments of pay 

· Codes of Conduct

· Disciplinary procedures

· Competency procedures

· Grievance procedures

A few points worth noting:

Under the Blue Book:-

· School year = 195 days (of which 190 are with pupils) and starts on the 1st September. 

· Maximum of directed time = 1265 hours, allocated reasonably across the 195 days

· Directed time = timetabled pupil contact, staff meetings, parents’ evenings, performance management, staff development days.

· There is no time limit on preparation, planning, assessment and reporting.

· All teachers must have a guaranteed minimum of 10% non-contact time for planning, preparation and assessment (PPA time).  This time must not be encroached upon.

· Teachers allowed a midday break of reasonable length between 12 p.m. and 2 p.m.

· Teachers should cover for absent colleagues no more than 38 hours in a school year (without detriment). By 2009 teachers should only rarely cover for absent colleagues.

· Participation in appraisal of performance

· Teachers on the main scale receive 1 point on the salary scale for each year of service in the State Sector.

· A year for salary purposes means being employed as a teacher (part time or full time) for at least 26 weeks within the previous 12 months.

· Teachers on the upper pay scale usually have to spend two years on point 1 before progressing to point 2 and a further two years to progress to point 3.

· There have to be good, justifiable reasons for not following the Statutory Guidance offered in sections 3 and 4 of the Blue Book. 

Under the Burgundy Book agreements:- 

· Teachers are paid monthly

· Teachers receive not less than one third of a year’s salary for each full term of service

· Autumn Term = September 1st to December 31st
· Spring Term = January 1st to April 30th
· Summer Term = May 1st to August 31st
· Resignations:- three months in summer term (i.e. by May 31st); two months in autumn term and spring term (i.e. by 31st October and 28th or 29th February)

· Deductions from salary (e.g. unpaid leave) on a daily rate (i.e. 365ths not 195ths)

· Sick pay:

1st year of service (after 4 months) = 25 working days full pay and 50 working days half pay.

2nd year of service = 50 working days full pay and 50 working days half pay.

3rd year of service = 75 working days full pay and 75 working days half pay.

4th year of service and greater = 100 working days full pay and 100 working days half pay.

Under the Statutes:-

· Part-time workers must be treated proportionately to full-time workers with respect to working time.

· Part-time workers have the same employment rights as full-time workers and must not be treated differently just because they are part-time.

· Part-time and fixed term contract workers are entitled to INSET and training

